
Public Benefit Statement 2015/16 
 
From the University’s Articles of Association, the object of the University of Chichester is “the 
establishment, conduct and development of a University for the advancement of the higher and 
further education of men and women”.  The advancement of education is the principal charitable aim 
of the University under the 2011 Charities Act. 
 
Our registered students are direct beneficiaries of the charitable aims of the University. Wider benefit 
from the associated work of the University supports the education-led social, cultural and economic 
regeneration of West Sussex and South East Hampshire.  
 
Access to the University is on the basis of academic ability and not the ability to pay fees. Under the 
terms of its Access Agreement with the Office for Fair Access (OFFA), the University offers bursaries 
to all new students on the basis of family income or need. Reduced fees, through fee ‘waivers’, are 
offered to some continuing students on the same basis. The amount put aside for these bursaries and 
fee reductions is not capped – every student who meets the criteria as detailed on the University’s 
website will receive the benefit to which they are entitled. In 2015/16, the University distributed £4m in 
bursaries and fee waivers to students.   
 
During 2015/16 the University has supported the recruitment of students from deprived and under-
represented groups in the region through information and guidance provided to parents and students 
as well as through progression agreements with nineteen Further Education Colleges. The University 
continues to invest in raising the profile and benefits of higher education through its outreach activity 
in more than fifty schools across West Sussex, south east Hampshire, Portsmouth, the Isle of Wight 
and east into Brighton. 

 
The University of Chichester Academy Trust was established in 2012-13 in order to sponsor academy 
schools. The University is taking a key role in improving standards and raising aspirations within these 
schools. The Trust consists of seven primary schools and one secondary school with further schools 
in due diligence. The University can now evidence the added value it has brought to its member 
schools both through the creation of the Trust and from the services provided by staff in the 
University’s Institute of Education. The Trust is now in a phase of steady growth; able to increase the 
number of primary and secondary academies over the coming years. The relationship between the 
academy schools and the University are strengthening as a number of academic and student led 
projects are emerging. 
 
In addition to the sponsorship of the University of Chichester Academy Trust, the University plays a 
significant governance role in eight academies, as well as actively supporting many other schools and 
academies in meeting changing government requirements. This includes providing staff, often at a 
senior level, as governors and mentors, as well as curriculum support and development and training 
for school staff. 
 
The University continues to invest in enhancing the employability of our graduates to ensure that they 
have the skills required by local businesses and the wider community. Students have access to a 
range of expertise within the University, including advice and guidance, enterprise and 
entrepreneurship modules and, for a number of our academic disciplines, students receive 
placements. The University internship scheme continues to grow and is able to provide students with 
a range of early career experiences.  Summer internships are available to students completing year 2 
or year 3 and moving on to postgraduate study. Flexible internships are available to support leavers 
and supply local businesses with quality graduate-level appointments.  The 2015 annual Recruitment 
and Careers Fair was the largest careers event on campus for a number of years and helped 
establish new contacts with many local employers for both the University and the graduating students. 
 
The University is now actively developing a major project on its Bognor Regis Campus which is 
currently referred to as the Technology Park. The capital project will deliver a £23m specialist 
academic building which will be the home for new courses in engineering and digital media.  These 
new subjects represent a significant broadening of the University’s academic portfolio and a step 
change growth in total student numbers by effectively doubling the student numbers based in Bognor 
Regis.  These new STEM courses are being pro-actively designed in partnership with local 
employers, predominantly Small and Medium sized Enterprises, with a focus on meeting their 



specialist staff recruitment needs. This targeted regional regeneration project matches the identified 
employment need to a shortfall of regional higher education provision. The University’s established 
success in outreach and widening participation through raising the aspirations of university applicants 
from non-traditional background in the region will open STEM opportunities to a new group of 
potential students. During 2015/16 the University has completed the process to secure £8m of funding 
from Coast to Capital local enterprise partnership and successfully applied to HEFCE for Catalyst 
Funding of £2.7m.  The new building and student accommodation has been designed and received 
planning permission in July 2016.  The balance of the funding has been secured against a new bank 
loan.  Site works began in September 2016 and the full construction contract will commence in 
November 2016. 
 
The recently rebranded and relaunched Business School continues to build its network of regional 
business connections and to clarify and strengthen the offer to the students. The Business School 
provides business and management education for regional businesses, with a particular focus on the 
coastal strip. The business incubator facilities based on the Bognor Regis Campus are now at full 
capacity and have supported a growing number of business start-ups.  During 2015/16 the Business 
School worked with a number of local businesses to create and recruit to a new degree 
apprenticeship programme which was approved by the Skills Funding Agency in September 2016 and 
has welcomed its first cohort of registered students. 
 
The Business School also works closely with Bognor Regis through the appointment of a town centre 
manager who works closely with the Bognor Regis Regeneration Board.  Based in the Business 
School, the town centre manager is playing a pro-active roles in the regeneration of the seaside town 
and wider coastal region. 
 
During 2015/16 an economic impact report was commissioned using DTZ to identify the wider 
contribution to the wider business community of the campuses in both Chichester and Bognor Regis.  
The report identifies based on 2014/15 that the University of Chichester “has a major economic 
impact” contributing "£126.3m into the local economy”.  DTZ provided a projected figure looking 
forward to 2021 and “based on the delivery of all University plans”.  The outcome of their analysis was 
that in 2021 the University economic impact would have grown to £295.9m with the most significant 
gains in Bognor Regis. 
 
 
University of Chichester students are given the opportunity and actively encouraged to volunteer to 
support a range of local charities and events through the Volunteering Service run by Student Support 
& Wellbeing. This allows the University’s students to engage with their local community, as well as to 
learn vital skills that they may be able to put into use when they have left the institution. The Students’ 
Union also actively fundraises for selected local charities each year and provide a number of 
volunteering activities. 
 
The University plays a key role in the arts and culture of both Chichester and Bognor Regis.  The 
Otter Gallery on the Chichester Campus runs a series of original art exhibitions as well as displays of 
the Bishop Otter Collection which attracted over 40,000 visits from students, staff and the wider 
community during 2015/16.  The Otter Gallery works closely with Pallant House Gallery in Chichester 
including joint exhibitions and events. The University’s free public lecture series and free music, 
dance and drama performances also bring the community into the University. Academic staff and 
students are also actively involved in many of the region’s cultural events.   
 
The University’s governors, who are directors of the University company, are not paid for their time 
(with the exception of staff governors who receive remuneration for their substantive employment but 
not for their role as governors) but receive reasonable expenses paid in line with the University’s 
published expenses policy.   

 
 
 


